
“Saying Justice Is Blind 
Is As Believable As

Hearing That Someone Doesn’t See Color…
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CREATE TRANSPARENCY 
THROUGH ACCESSIBILITY



New Addition
School To Prison Pipeline



Judge Filter



Case Study



Making Our Values Attractable



Comprehensive Game Plan

We need to see what the end 
looks like.

An abstract objective is not a 
plan.

In order to dream big, we have 
to know what our dreams are so 
that someone else doesn’t come 
along and steal our dreams.



The Four Levels 
of Readiness

1. Have done the work to get themselves in order
2. Have worked within and led a small team successfully over time
3. Have led mid size teams and seen beneficial outcomes over a 

period of time
4. Demonstrated the ability to lead large teams/projects and 

produce results.



Pro Equity Scale
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0: Neutral

• Neither actively supporting nor opposing anti-racism efforts; indifferent to issues of equity.
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Meeting with Microsoft’s President



THANK YOU!!!

CONTACT INFORMATION

anthony@AmericanEquityConsulting.com

mailto:anthony@americanequityconsulting.org
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