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AGENDA

HOW TO FIND THE 
GUIDELINES

REVIEW GUIDELINES QUESTION AND 
ANSWER



ACCESSING THE 
GUIDELINES

Note: You must be connected to the 
internet

1. In the address bar type “equity.wa.gov” 
and press the enter key

2. Select “People” tab

3. Select “Community Compensation 
Guidelines” subheader



INTENT

“The legislature finds that equitable public policy discussions should include individuals 
directly impacted by that policy. In order to do so, the legislature supports removing 
barriers to that participation. 

The legislature finds that asking community members with lower financial means to 
volunteer their time and expertise while state employees and representatives of advocacy 
organizations receive compensation from their respective agency or organization for their 
time and experience ultimately hinders full and open public participation. 

As a result, the legislature finds that removing financial barriers for those individuals 
fosters increased access to government and enriches public policy discussions and 
decisions, ultimately leading to more equitable and sustainable policy outcomes.”

Community Compensation Guidelines | Office of Equity (wa.gov)

Presenter Notes
Presentation Notes
Whenever you have questions come back to the intent. This is not a public assistance program. This is not for folks who can prove they have a hardship. Public policy discussions should involve the individuals who are being or have been impacted by that policy or subject matter. By embracing co-creation, we advance a reality that people are the experts of their own lives and are partners in the government decisions that impact them.The intent of these guidelines is to remove barriers to participation in government actions, discussions, and decision-making and to recognize the value and expertise community members contribute to state government workgroups. For the sustained success of promoting equitable policy development, state agencies must establish, sustain, and grow relational partnerships. Moving from a transactional culture to a relational one is critical to developing the trust needed to meet the unique challenges of the 21st century.These guidelines are a living document for statewide agency guidance. Revisions will occur to be responsive to community feedback, state agency input, and emerging research.

https://equity.wa.gov/people/community-compensation-guidelines


BEST PRACTICES

 Timely Payments
 Community Members are Experts
 How to identify community members to partner with
 Community organizations as trusted messengers

 Communicating with Community Members
 Providing Community Members with Support
 Onboarding Packets

 Accessibility
 Relational vs. Transactional/Extractive

Compensation Best Practices | Office of Equity (wa.gov)
Accessibility | Office of Equity (wa.gov)
Relational Partnership Guide

Presenter Notes
Presentation Notes
Timely PaymentsThe agency should establish the entire compensation process before workgroup members are invited to participate so that they can be paid in a timely manner. This means agency staff from accounting, budget, policy and other involved departments should understand their role in the community compensation process. State employees do not receive delayed pay for their work and community members should not receive delayed stipends and reimbursements for their participation.When you provide timely payments, it minimizes the need for workgroup members to front time, money, or other resources to support their participation. When possible, cover costs in advance. For example, for lodging, transportation, and meals. See the accessibility section for recommendations that may forestall the need for reimbursements.Community Members as ExpertsHistorically, government has often functioned in a paternalistic manner, making decisions without partnering and engaging with the people who are impacted most. This has not always fostered positive community outcomes. To change this, we must partner with community members in decision-making. Community members are the experts in their own lived experience and know best what they need to achieve autonomy over their lives and thrive. Community members who give their time and energy to share their expertise and perspectives provide an invaluable lens into the inner workings of our systems and have critical insights into what must change to achieve better program outcomes.Identifying Community Members with Lived ExperienceState agencies should avoid repeatedly partnering with the same individuals on workgroups and participation in other community engagement activities. Each one of Washington’s over 7 million residents should be given the opportunity to participate on workgroups to achieve a more representative government that works for everyone. Relying on the same group of individuals for input is to the detriment of equitable policy development and outcomes. One of the most effective ways a state agency can solicit participation in a workgroup or other engagement activity is to ask for the assistance of organizations they have worked with, who have developed trusting relationships with historically underrepresented communities. Agencies should continue to grow their network of community organizations, and proactively look for emergent or previously unknown organizations active within a given community.Be mindful of organizations who may work with or on behalf of a population and claim “lived experience” status when in fact their work is adjacent, not direct lived, experience.  When seeking to partner and contract with specific demographics, seek “by and for organizations” -  organizations that have been established by the people and for the people most impacted.Creating an application process for service on a workgroup, rather than simply soliciting recommendations from agency staff and leadership could be another effective option. This could be true for agencies who are new to community engagement. An application could also open the door to applicants who may be interested but their lived experience, or existence, is not known to organizational leadership. Keep applications simple: the goal is to increase access, not add barriers. See the examples and templates section on our website for an application example.CommunicationCommunication is critical in establishing, growing, and maintaining relationships with workgroup members. Agencies should clearly communicate early and often about what workgroup members can expect in terms of the compensation process (amount, frequency, timing, method, etc.) Not doing so undermines trust with community members and may cause more harm, particularly for low-income workgroup members who could put the funds to use in their household.SupportAgency staff should be available to support community members to welcome them and create an environment of belonging, answer questions about requesting payment and reimbursement, and troubleshoot problems as they arise. Our processes are complicated, be available to support community members through the process of obtaining their statewide vendor number or understanding legislation, for example. Provide agency staff, the person or persons they’ll be working with, direct contact information in advance so they know who to contact when support is needed. Consider offering training for members on how the Public Records Act (PRA) impacts their privacy and availability of their written correspondence in the event that a PRA request is filed.Onboarding/Orientation PacketsConsider developing and providing an onboarding packet for work group members. This packet would contain, in plain language, information about the agency, the project, applicable laws and policies to the agency such as confidentiality, public disclosure, non-discrimination, how to request accessibility supports such as language interpretation or hardware, and compensation and reimbursement instructions.AccessibilityAgencies should proactively inquire about workgroup members’ individual needs and offer appropriate accommodations. Accessibility should be included in an agency’s budget so that accommodations can be made to eliminate barriers to workgroup participation. Planning around members’ needs may mitigate their need for future reimbursements and will ensure the best conditions for effective participation and mutual respect.  On our website we have prompts with recommendations about access to technology, transportation, meeting facilitation, in-person access, and resources for creating accessible meetings and events.Relational vs. Transactional/ExtractiveHave you ever experienced an interaction that made you feel used? Tit for tat? It doesn’t necessarily feel good. And it doesn’t always feel like you got an equal share. We must more away from transactional and extractive interactions. We must move towards working in relationship with others. This will require us to have flexible agendas and dedicate significant time to relationship building.  It’s the only way true group work and co-creation can occur. Building relationships builds trust. Trust allows for work to happen outside of the main group and is able to move forward. Relational work allows tough conversations and decisions to occur and the group and work can still move forward together. If you’re not building relationships at some point, most often, you will get stuck.

https://equity.wa.gov/people/community-compensation-guidelines/compensation-best-practices
https://equity.wa.gov/people/lived-experience-compensation-guidelines/accessibility
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fequity.wa.gov%2Fsites%2Fdefault%2Ffiles%2F2022-12%2FEquityHubResources_Relational%2520Partnership%2520Guide.docx&wdOrigin=BROWSELINK


ELIGIBILITY

Eligible candidates for compensation or reimbursement must 
either have lived experience OR qualify as low-income, provided 

that the individuals are not otherwise compensated for their 
attendance at meetings. 

Legal Considerations
2023 Federal Poverty Guidelines

Presenter Notes
Presentation Notes
Legal considerations: Visit our website to review our recommendations about public records, immigration status, youth volunteers, and requirements to issue a 1099-MISCVisit the federal poverty guidelines to find the amounts per family sizeTo fully understand eligibility, let’s go over some important terms.

https://equity.wa.gov/people/community-compensation-guidelines/legal-considerations
https://www.federalregister.gov/documents/2023/01/19/2023-00885/annual-update-of-the-hhs-poverty-guidelines


DEFINITIONS

 Lived Experience: Direct personal experience in the subject 
matter being addressed by the board, commission, council, 
committee, or other similar group.

 Low Income: An individual whose income is not more than 
400% of the federal poverty level, adjusted for family size.

 Otherwise Compensated: The workgroup member is 
already being paid for their time participating on the 
workrgroup by another party.

Community Compensation Guidelines | Office of Equity (wa.gov)

https://equity.wa.gov/people/community-compensation-guidelines


ELIGIBILITY

Eligible candidates for compensation or reimbursement must 
either have lived experience OR qualify as low-income, provided 

that the individuals are not otherwise compensated for their 
attendance at meetings. 

Legal Considerations
2023 Federal Poverty Guidelines

https://equity.wa.gov/people/community-compensation-guidelines/legal-considerations
https://www.federalregister.gov/documents/2023/01/19/2023-00885/annual-update-of-the-hhs-poverty-guidelines


ELIGIBLE ACTIVITIES

Per 2SSB 5793, eligible workgroup members may be paid for 
the following:

 Attending official meetings
• Examples include full workgroup meetings, subgroup, task force, or subcommittee 

meetings, community feedback sessions, and travel time.

 Performing statutorily prescribed duties approved by the chair(s) 
of the workgroup
• Examples include but reviewing and commenting on a plan, producing or reviewing written 

content such as research or reports, meeting preparation, traveling to and attending an 
outreach meeting, conference or training, and other one-time events.

Presenter Notes
Presentation Notes
No matter what you decide to include, these activities should be discussed and then decided before work begins and the workgroup leader should make sure that every workgroup member understands.The workgroup chair, co-chair or lead may want to consult with their agency’s assigned Assistant Attorney General (AAG) on how this provision may apply to their workgroup. If the chair, co-chair or lead is not a Washington state employee, they should communicate with agency staff before consulting with the agency AAG.



RECOMMENDED STIPEND AMOUNTS: 
ONGOING PARTICIPATION

Up to and including one hour =$45.00

More than one hour and equal to two hours =$90.00

More than two hours and equal to three hours =$135.00

More than three hours and equal to four hours =$180.00

Anything over four hours =$200.00

Presenter Notes
Presentation Notes
These are for groups with ongoing participation. Meeting more than a few times, for example. The University of Washington (UW) publishes The Self-Sufficiency Standard every three years as a measure of income adequacy for different households across Washington State. Some state agencies currently use UW’s Self-Sufficiency Calculator to better understand how they can support clients. In the Self-Sufficiency Standard report for 2020, UW determined the cost of living for one adult, one preschooler, and one school-age child (family of 3) in the most expensive county, King County-East to be $92,661 (Table 3 pg. 22) or about $45 per hour. Thus, the below compensation schedule is set at $45 per hour. (Note: a living wage may be higher than federal or local minimum wage standards).



RECOMMENDED 
STIPEND AMOUNTS: 
ONE-TIME EVENTS

One-time events that are up to and 
including one hour =$25.00

One-time events and activities that are 
up to four hours =$100.00

One-time events and activities that are 
over four hours =$200.00 The recommended  

compensation for one-
time events is a flat rate

Presenter Notes
Presentation Notes
Agencies may create temporary ad hoc workgroups to provide compensation for participation in one-time, low-barrier engagement opportunities such as surveys, interviews, written feedback requests, or other types of engagement that do not require a long-term commitment and/or are low-intensity efforts. Compensation in one-time events offers an incentive for participation and demonstrates value of community members time and expertise.The thinking behind the $25 up to one hour amount is mostly for things like surveys you may have community members complete that take roughly 15 minutes or so to complete.  You could also just pay the flat rate of $100 because it fits anything up to 4 hours. Some folks may even use the hourly rate on the previous slide and pay folks for their participation based on that. We suggest the flat rates for one-time events because then you don’t have to worry if the event goes a little longer than expected, as seems to often occur, and you can bring the gift card with the flat rate amount and provide it to volunteers on the spot.



• Childcare: up to $25 per hour for the first child and up 
to $50 per 24-hour cycle for each additional child

• Adult care: up to $34 per hour for the first adult and 
up to $50 per 24-hour cycle for each additional adult

Lodging, Meals and Mileage per diem rates

 Per diem rates are updated in annually in October. 
The most current rates are available on Office of 
Financial Management’s website. These rates are 
updated in accordance with the US General Services 
Administration.

RECOMMENDATIONS FOR 
REIMBURSEMENT

Presenter Notes
Presentation Notes
Community members can either submit the bill or invoice received or confirmation of payment from the provider for child or adult care services. Be as flexible as possible with what constitutes a bill, invoice or confirmation of payment (e.g. traditional receipt, screenshot of money transfer through apps like CashApp and Venmo) to make it as easy as possible for community members to receive reimbursement. Agencies, boards and commissions interested in providing onsite childcare for meetings should seek guidance from their assigned assistant attorney general to ensure that state-purchased or state-coordinated childcare adheres to the appropriate health and safety standards for the children in care. Please do not create processes to verify how many children the community member has or what sort of care facility or person they’re using. Our job is to reimburse for care. As long as we receive the bill, invoice, or receipt, per policy we are covered by audit standards.What does childcare and adult care language mean?  Let’s say a person has 3 children and the event lasts 4 hours. The ceiling for childcare reimbursement would be: $100 for the first child and $50 dollars for the 2nd child and $50 for the 3rd child for a total of up to $200. Reimbursement:Reimbursements can be made for lodging, meals, and mileage costs in addition to the compensation offered in accordance with RCW.  When overnight stays are required, agencies should try to book and pay for the hotel rooms on behalf of workgroup members to lessen the financial burden.

https://ofm.wa.gov/accounting/administrative-accounting-resources/travel
https://www.gsa.gov/travel/plan-book/per-diem-rates


PAYMENT OPTIONS

Payment Option SWV Number 
Required

Bank Account 
Required

Mailing Address 
Required

State Warrant (Check) X X
Direct Deposit (ACH) X X

Prepaid Card (like EBT)
X 

(to mail card)
Payment through a local bank 
account (like Imprest)

Gift Card

Third-Party Administrators

Mechanics for Stipends & Reimbursement | Office of Equity (wa.gov)

Presenter Notes
Presentation Notes
No matter which option you choose, the most important thing is to document your process and all transactions. Prepaid Card (like EBT or electronic benefit transfer)Disbursing payment by prepaid card is a good option for unbanked and under-banked populations.  US Bank’s prepaid cards are Visa branded and are accepted anywhere that accepts Visa.  Recipients have several options to use the card and/or get cash free of charge, including to the penny withdrawals at most banks.  Recipients receive the same fraud protections against unauthorized withdrawals to prepaid cards as traditional bank accounts (Federal Regulation E). Agency Bank AccountAgency may open an account outside the treasury with approval from OFM.  Agency would fund and replenish the account without using a SWV. Agency would be responsible for all fees associated with account and products purchased.Account would facilitate:Issuing payment directly from the accountAccess to new same-day payment products such as Real-time payments, Zelle, Venmo, or Cash appThird-Party AdministratorsAs not specifically authorized by 2SSB 5793, an agency may want to consult with the Department of Enterprise Services (DES), OFM, and their assigned AAG when contracting with a third-party administrator for the first time.Third-Party AdministratorsAgencies may opt to contract with community organizations or private companies to connect with and compensate community. As there is currently no statewide contract for this, agencies would follow the Request for Proposal (RFP) to select an organization.Non-Exclusive Third-Party AdministratorsAgencies may also include the responsibility – and appropriate budgeting – for payments administration as part of a larger scope of work under contract with non-profit community organizations or private businesses. This may be for organizations or businesses contracted for the facilitation of workgroups, conducting community engagement, providing technical assistance, and other scopes of work.

https://equity.wa.gov/people/community-compensation-guidelines/mechanics-stipends-reimbursement


BENEFIT IMPACT
Per 2SSB 5793 (2)(e):
"As allowable by federal and state law, state agencies will 
minimize, to the greatest extent possible, the impact of 
stipends and reimbursements on public assistance eligibility 
and benefit amounts."

Presenter Notes
Presentation Notes
Let’s process this for a second. A community member participates in a state workgroup and gives their time, their expertise, and their effort, to help us do better work. We pay that community member under the intent of the legislature to remove barriers and attain equitable outcomes. That community member reports their income to a WA state agency public assistance program and their benefits are reduced. A person, helping us, then is basically punished for their assistance? Does that make sense? No. The goal really should be to eliminate benefit impact. Now, I will say, that WA State agencies showed up and by and large met that mandate! They figured out a way to eliminate benefit impact for most of the programs. This is really exciting because I don’t think it’s ever been done. Our fellow colleagues really deserve a round of applause!!!The next slides are screen shots from our website that show the program and the benefit impact analysis.

https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5793-S2.SL.pdf?q=20220526134140


BENEFIT IMPACT



BENEFIT IMPACT CONTINUED



BENEFIT IMPACT CONTINUED



Note: If you know a public assistance program that is not included on this
list, please email Megan.Matthews@equity.wa.gov

BENEFIT IMPACT CONTINUED

mailto:megan.matthews@equity.wa.gov


AGENCY REPORTING

“An agency exercising its authority to provide stipends 
under RCW 43.03.220(2) must report to the Washington 
state office of equity by August 30, 2023 and August 30, 
2024, for state fiscal years 2023 and 2024 respectively…”

 Agency Reporting Form

 Class One Volunteer Demographic & Geographic 
Information Form

https://app.smartsheet.com/b/form/7cae42b319fb4e69b17e713d041d4fb1
https://app.smartsheet.com/b/form/7ac514eff5e841c9bbc38dd3a0e76795


EXAMPLES AND TEMPLATES

Visit our website to access the following templates:

 Link to Agency Reporting Form- (to be submitted after completion of EACH workgroup or by June 30 of each year 
for ongoing workgroups to meet the agency mandate)

 Link to Demographic/Geographic Survey Form- (send to each community member who received a stipend or 
reimbursement and ask them to complete to meet the agency mandate)

 Class One Volunteer Application Form Template

 Volunteer Acknowledgment Form Template

 Technology Check Out Form

 Payment Request Form Template

 Class One Volunteer Demographic/Geographic Survey Template (for community members who are unable to 
complete the electronic form or as an example for agencies who wish to collect the demographic/geographic data 
themselves and report to the Office of Equity)

Examples & Templates | Office of Equity (wa.gov)

https://app.smartsheet.com/b/form/7cae42b319fb4e69b17e713d041d4fb1
https://app.smartsheet.com/b/form/7ac514eff5e841c9bbc38dd3a0e76795
https://equity.wa.gov/sites/default/files/2023-02/Class%20One%20Volunteer%20Application%20Form%20-%20Template%20no%20electronic%20signature%20option.pdf
https://equity.wa.gov/sites/default/files/2023-02/Community%20Compensation%20Volunteer%20Acknowledgment%20Form.pdf
https://equity.wa.gov/sites/default/files/2022-12/Class%20One%20Workgroup%20IT%20Equipment%20and%20Accessibility%20Request%20Form_FINAL.pdf
https://equity.wa.gov/sites/default/files/2022-12/Class%20One%20Workgroup%20Compensation%20Request%20Form_FINAL.pdf
https://equity.wa.gov/sites/default/files/2023-02/Class%20One%20Volunteer%20DemographicGeographic%20Survey%20Template.pdf
https://equity.wa.gov/people/community-compensation-guidelines/examples-templates


RESOURCES

 Community Compensation 
Guidelines | Office of Equity 
(wa.gov)

 5793-S2.SL.pdf (wa.gov)

 RCW 43.03.220: Compensation 
of members of part-time 
boards and commissions—
Class one groups. (wa.gov)

 The Self-Sufficiency Standard

 UW Self-Sufficiency Calculator

 Self-Sufficiency Standard for 
Washington State 2020

 Accessible links and website 
for the blind

 Making temporary events 
accessible

 Create Accessible Meetings | 
Section508.gov

 Create Accessible Digital 
Products | Section508.gov

 Accessibility Training | 
Section508.gov

 Disability Inclusion Network –
Inclusive Virtual Meeting 
Guide

 Web Accessibility Font 
Contrast Checker

https://equity.wa.gov/people/community-compensation-guidelines
https://lawfilesext.leg.wa.gov/biennium/2021-22/Pdf/Bills/Session%20Laws/Senate/5793-S2.SL.pdf?q=20220526134140
https://app.leg.wa.gov/RCW/default.aspx?cite=43.03.220
https://selfsufficiencystandard.org/washington/
https://thecalculator.org/
https://selfsufficiencystandard.org/wp-content/uploads/2021/11/WA2020_SSS.pdf
https://dsb.wa.gov/resources/accessible-documents-and-websites
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fadata.org%2Fguide%2Fplanning-guide-making-temporary-events-accessible-people-disabilities&data=05%7C01%7CMegan.Matthews%40equity.wa.gov%7C421536d3113749d2011508da950281bf%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C637986135240939072%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=saICTPlXxG%2FCaM0H5eFQcNUR4Owu%2Ff0D%2F%2FMGxs378WE%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.section508.gov%2Fcreate%2Faccessible-meetings%2F&data=05%7C01%7CMegan.Matthews%40equity.wa.gov%7C8f19ec70a73a43e0249208da950b790b%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C637986173751885155%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=waweOyFIAAZDYqVRcT38OMzYb7CJqOnOiNi1aFBb5cQ%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.section508.gov%2Fcreate%2F&data=05%7C01%7CMegan.Matthews%40equity.wa.gov%7C8f19ec70a73a43e0249208da950b790b%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C637986173751885155%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=OF%2BzehUq9%2BhHza5CHkN4c1ObGsa15d4Bkaks5mH2%2B%2Fg%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.section508.gov%2Ftraining-home%2F%23Trainingvideos&data=05%7C01%7CMegan.Matthews%40equity.wa.gov%7C8f19ec70a73a43e0249208da950b790b%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C637986173751885155%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=8jTIl%2FlZQ1yg8sG4EGZK1SNnvgjd61Q9RKnt4Ruojgc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstoremultisites.blob.core.windows.net%2Fmedia%2FDIN%2FDIN%2520Documents%2FDIN_Resources%2FInclusive-Virtual-Meeting-Planning.pdf&data=05%7C01%7CMegan.Matthews%40equity.wa.gov%7C8f19ec70a73a43e0249208da950b790b%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C637986173751885155%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=wdcAj7TAT4GmHlajZV7EAd8iCXG1Sj9UernjmEp5%2BOQ%3D&reserved=0
https://webaim.org/resources/contrastchecker/


SPECIAL THANKS

5793 Project Team Members:

• Joyce Bruce (AGO)

• Krystina Cummins (PRWG)

• C’zar Carter (PRWG)

• RaShelle Davis (GOV)

• Shalimar Gonzales (Solid Ground)

• Elizabeth Gordon (GCDE)

• Joseph Sampson (Continuum of Care Spokane)

• Kristin Lamson (AGO)

• Suzanne LiaBraaten (AGO)

• Laurie Lippold (Partners for our Children)

• Tyler Lentz (OFM)

• Ro Marcus (OFM)

• April Messenger (Family Engagement and Advocacy

• Carmen Pacheco-Jones (Health and Justice Recovery Alliance)

• Amy Roark (PRWG)

• Maria Siguenza (CHA)

• Nona Snell (OFM)

Thanks to: 2SSB 5793 original bill sponsors, Senate Ways & Means Committee Chair Rolfes and Vice Chairs Frockt and 
Robinson, Attorney General Ferguson, and members of the Governor’s Policy Team AND the Washington State 
Legislature, and Governor for passing and signing the bill into law.

Thanks to BDS, for helping me write the guidelines and supporting me through the feedback and engagement period.

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flawfilesext.leg.wa.gov%2Fbiennium%2F2021-22%2FPdf%2FBills%2FSession%2520Laws%2FSenate%2F5793-S2.SL.pdf%3Fq%3D20220526134140&data=05%7C01%7CMegan.Matthews%40equity.wa.gov%7C9a2d86ed46bd40f385c108dad5630857%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638056918566053149%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=B%2Bqb1qKI12N0gjNXhY7XdUq5SQLbvPpMMxyfP9phmUQ%3D&reserved=0


QUESTION 
AND ANSWER



THANK YOU FOR ATTENDING!!

Megan Matthews | she, her, hers | CDE, CDP, Prosci® CM
Assistant Director, Shared Power Design 

Office of Equity | Office of Governor Jay Inslee

Voice/Text: 360.338.2333
www.equity.wa.gov | Megan.Matthews@equity.wa.gov

Subscribe to stay connected with us!

https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.equity.wa.gov%2F&data=04%7C01%7CMegan.Matthews%40equity.wa.gov%7C027fef3dc4b34c848b2a08da137c94a8%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C637843723200175085%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=2D%2Fu4u%2BbkMk1PkRBeuROA6BAMfs%2Bo0qJxy6i10g6BLs%3D&reserved=0
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